
FAQ
School personnel will do their best to match students’ strengths and abilities to the 
job with the help of the employer and the individual learning plan.

If necessary and if available, school personnel will provide supports for the student’s 
success at the workplace. The monitoring teacher and the employer will need to have 
a good understanding of the student’s expectations.

Ideally, the employer will have good knowledge of the student’s special need and will 
communicate quickly, should challenges occur at work. At times, students with 
special needs will require extra and repeated instructions, more time to do a “job” and 
a supportive and friendly atmosphere.

In return, many employers who have worked with students with special needs have 
thoroughly enjoyed the experience, as have their staff members. They have 
recognized the serious need to help these students and have helped immensely to 
improve the quality of the life and learning experiences for “their student.”

Our Passport to Prosperity team is ready and willing to work with employers who 
want to provide special needs students with workplace experiences. Give us a call, 
416.440.5113, or email passport2prosperity@thelearningpartnership.ca.


